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A total of 1,120 women lent their voices to this project to tell

the “story” of women in Lincoln and Lancaster County.
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Rankmg of Issues According to the latest census, women 1) make up 50% of the population of Lincoln
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Hoysmg 26.5% objective of identifying the most pressing concerns of women in the community.
Child Care 25% In 2012, responding to the changing face of Lincoln and Lancaster County and Violence
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again conducted the survey. The goals of the “Women’s Voices” project are to 1) 1%

learn to what extent concerns had changed or remained the same and, 2) to inform
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Health Care the future programming of local agencies and organizations for women and their Dhysioal abuse 19.2% 18.8%
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SEEs such as health care, work, family, discrimination, and education. In order to compare
mreproductive health the results with those of the previous surveys, many questions were the same or
m lack of access similar. In the 2017 version, we expanded responses related to employment, family,
violence, and substance abuse.
Medicare (n=147) il A total of 1,120 women lent their voices to this project to tell the “story” of women
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To all of the women who shared their voices, we are truly grateful.
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Housing (n=809) |

Transportation (n=527)

Affordability 61.2% Lack of bus service 55.8%
Insecurity / Homelessness 17.6% No personal car 28.8%
Quality 10.1% Bicycling issues 15.4%
Location 9.1%

Space / Crowding 2%

Substance Abuse (n=668)

. Others’ addiction (family/friends) | 26.3%
Alcohol 24.6%
House (n=662) 59.1% Drugs 22.8%
Apartment (n=286) 25.5% Prescription drugs 18.7%
Townhouse (n=48) 4.3% Tobacco 7.6%

Duplex (n=68) 6.1%

Child Care (n=660) |

Cost 59.8%
Quality 21.2%
Availability 12.6%
Accessibility 6.4%

The survey shows that women living in Lincoln and other Lancaster County communities report concerns with
1) health care, 2) employment, 3) basic needs, 4) violence, 5) education, and 6) discrimination. These are the
top six issues reported by respondents.

Key findings of the survey include:

» 57.9% of women ranked health care as one of their primary concerns, with cost, mental health, and reproductive health
services as the chief reasons for the top ranking.

» Approximately one half of the women surveyed were employed full time. 17.9% of women reported they were working
part-time, 7.9% were in school, and 13.6% were unemployed or looking for work. Compared to 2012, fewer women are
currently in school and a higher percentage are unemployed or looking for work.

* 47.1% of women noted that employment was a top concern, with low wages, lack of work opportunities (matching degree/
experience or due to criminal justice record), hostile work environments, and work/family balance as the major issues.

» 38.6% of women noted basic needs (38.6%) as challenging, particularly due to the costs of food and utilities.

* Ranked fourth was violence (36.8%). The most concerning aspects of violence included emotional/psychological abuse
(17.3%), rape (17%), groping and unwanted physical contact (16.4%), physical abuse (13.2%), and verbal harassment
(11.2%).

» The fifth most-cited concern was education (33.5%), with cost and quality topping the list of concerns. Of those who
responded, 59.2% indicated a post-secondary degree, 25.7% indicated high school completion, and 12.8% had less than
12 years of education.

 Discrimination rounded out the top six at 29%. Respondents are particularly concerned about racism (36.7%)
and sexism (22.3%).

Conclusions and Implications:

The rankings of health care, employment, and basic needs as the top three concerns likely reflect continuing
economic challenges and rising cost of health care.

Economic insecurity has increased as the cost of living has risen, including health care expenses and the costs
of food and utilities.

Although Lincoln has relatively low unemployment compared to other cities in the US, this survey shows that
underemployment and lack of work opportunities affect the status of women in our community.

www.LincolnWomen.org



